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Chapter 1. General 

1 Legal basis and scope of application  

According to Chapter 1, section 2(2) of the Universities Act (558/2009), Åbo Akademi 
University shall: “...arrange (its) activities so as to ensure a high international standard in 
research, artistic activities, education and tuition in conformity with research integrity.”  

2 Values 

The activities of Åbo Akademi University are steered by the values of academic tradition, 
which include the freedom of research and education as well as ethical responsibility. 
 Åbo Akademi University strives for boldness together with greater diversity, sustainability, 
participation, equality and non-discrimination.  
 
Åbo Akademi University supports and respects fundamental freedoms and rights as well as 
human rights and does everything in its power to ensure that the University is in no way 
involved in the violation of these freedoms and rights. Åbo Akademi University shall 
promote the precautionary principle when it comes to environmental risks, take the 
initiative in enhancing environmental consciousness and encourage the development of 
environmentally-friendly working methods.  Åbo Akademi University shall work to 
eliminate all forms of corruption.  

Chapter 2. Research ethics 

3 The responsible conduct of research 

Åbo Akademi University observes the Finnish National Board on Research Integrity (TENK) 
guidelines on the Responsible conduct of research and procedures for handling allegations 
of misconduct in Finland as well as the European Code of Conduct for Research Integrity. In 
addition to these, different disciplines follow their own guidelines, such as the National 
Advisory Board on Social Welfare and Health Care Ethics (ETENE), National Committee on 
Medical Research Ethics (TUKIJA), Advisory Board on Biotechnology (BTNK), Finnish 
National Board on Research Integrity (TENK) Ethical principles of research with human 
participants and ethical review in the human sciences in Finland, and other instructions and 
regulations.  
 
The responsible conduct of research constitutes part of quality at Åbo Akademi University 
The Faculty Boards are responsible for maintaining a credible quality assurance system for 
research. 

4 Pre-examination of research ethical aspects 

The research community as a whole and each individual researcher are responsible for 
ensuring The responsible conduct of research. The research observes the principles that are 
endorsed by the research community: integrity, meticulousness and accuracy in conducting 
research, and recording, presenting and evaluating the research results.  
 
In certain cases, individual researchers or research group leaders must apply for a pre-
examination of research ethical aspects before beginning research. This applies to biological 
research using mammals as test subjects as well as experiments involving GMO-related 
research on, for example, plants. In such cases, permission from the National Animal 
Experiment Board (Eläinkoelautakunta, ELLA) or Board for Gene Technology 
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(Geenitekniikan lautakunta) Researchers conducting medical research must turn to the 
Ethics Committee of the Hospital District of Southwest Finland. Researchers conducting 
research in human and social sciences are to observe the guidelines given in the Finnish 
National Board on Research Integrity (TENK) Ethical principles of research with human 
participants and ethical review in the human sciences in Finland (2019). The pre-
examination of research ethical aspects is conducted by the Board for Research Ethics at 
Åbo Akademi University (FEN).  
 
A pre-examination of research ethical aspects must be conducted if the research: fails to 
obtain informed consent; interferes with the physical integrity of the research subjects; is 
conducted on children under 15 years of age without the express consent of their guardians; 
exposes the research subjects to exceptionally powerful stimuli; poses risks for mental 
strain that exceed normal limits; and may pose a threat to the safety of the research subjects, 
their family or the researchers.   
 
In addition to the pre-examination, the Board for Research Ethics at Åbo Akademi 
University issues statements, provides support and encourages ethical research. Åbo 
Akademi University also has research ethics support personnel to assist researchers assess 
problem situations in research ethics.  

5 Procedures for handling allegations of misconduct in Finland 

Violations of the responsible conduct of research include unethical or dishonest practices 
that compromise scientific research and can effectively invalidate its results. Violations of 
the responsible conduct of research are either intentional or the result of ignorance, 
negligence or carelessness. Violations of the responsible conduct of research are divided 
into different categories: research misconduct, disregard for the responsible conduct of 
research and other irresponsible practices.  
 
The Chancellor of Åbo Akademi University rules on matters involving violation of the 
responsible conduct of research and investigating alleged misconduct.  Åbo Akademi 
University shall maintain information on the responsible conduct of research, how to report 
alleged misconduct and how investigation of the misconduct is to be conducted. 

Chapter 3. Ethical education  

6 High-quality education 

According to Chapter 1, section 2(1) of the Universities Act, the mission of Åbo Akademi 
University is to: “... promote independent academic research as well as academic and artistic 
education, to provide research-based higher education and to educate students to serve 
their country and humanity at large.” Research results and new knowledge based on good 
scientific practice are conveyed through education at Åbo Akademi University.  
 
Åbo Akademi University shall ensure that education and further education include 
orientation in good scientific practice and instruction in research ethics. The Faculty Boards 
are responsible for maintaining a credible quality assurance system for education. 

7 Legal protection  

A basic prerequisite for providing high-quality education is to ensure the legal protection of 
staff and students at all levels and in all situations. Legal protection includes equivalence, 
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equal treatment and the right to appeal decisions concerning oneself. Åbo Akademi 
University has a Examination Board, which deals with matters involving rectification 
requests  for course or coursework assessments made at the basic or advanced level.  

Chapter 4. Collaboration 

8 Principles of collaboration 

In carrying out its mission under the Universities Act (Chapter 1, section 2(1)): “... (Åbo 
Akademi University) shall promote lifelong learning, interact with the surrounding society 
and promote the social impact of university research findings and artistic activities.” Even 
where collaboration is concerned, ethical guidelines and values shall also be applied in 
determining which collaborative efforts and partnerships are to be considered. 

Chapter 5. Ethical responsibility 

9 Ethical responsibility of management and colleagues 

Each and every person at Åbo Akademi University shall represent the values laid out in 
this instruction and comply with regulatory documents issued by Åbo Akademi University.  
 
University management contributes to the organisational culture and working atmosphere 
to a great extent. It is vital that all persons in management roles lead by example. They 
shall promote the taking of responsibility and work to eliminate behaviour that goes 
against the values and principles laid out in this Instruction. Each and every colleague 
bears responsibility for promoting responsible behaviour.  

10 Use of property 

Each and every person at Åbo Akademi University shall respect, care for and protect the 
property of the University. The property of Åbo Akademi University may only be used for 
activities that promote its interests and must never be misused in any way.   

11 Discrimination and harassment 

Åbo Akademi University shall ensure that no person is discriminated against based on 
their age, ethnic origin, nationality, language, religion, beliefs, opinions, political affiliation, 
labour union affiliation, familial relationships, health, disability, gender identity, sexual 
orientation or other personal characteristics. In addition to direct and indirect 
discrimination, harassment, denial of reasonable accommodation as well as an instruction 
or order to discriminate also constitute discrimination as referred to in the Non-
Discrimination Act.  
 
Åbo Akademi University shall determine how equal treatment is ensured in operations 
and take any additional measures to promote equal treatment. These measures shall be 
effective, appropriate and proportionate. Åbo Akademi University shall have a plan for any 
necessary measures to be taken to ensure equal treatment. 

12 Independent status and avoiding conflicts of interest 

A conflict of interest is a situation in which one person’s personal interests influence 
another person’s ability to carry out their duties in an impartial and objective manner. 
Personal interests also refer to the interests of someone with whom a given person has a 
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close, personal relationship. This requires that any person employed by Åbo Akademi 
University shall, in all cases, refrain from engaging in any activity that can create conflicts 
of interests for Åbo Akademi University. This concerns conflicts of interest within Åbo 
Akademi University, between an employee and Åbo Akademi University, and between 
outside parties and Åbo Akademi University.  Each and every employee shall be personally 
responsible for determining whether a conflict of interest has occurred and whether it will 
require action. If an employee discovers a conflict of interest, the employee shall report it to 
their supervisor without delay.  

13 Disqualifications and other conflict situations 

In accordance with section 30(1) of the Universities Act, Åbo Akademi University  shall be 
subject to the provisions in the Administrative Procedure Act concerning disqualification.  
 
A person who is disqualified may not participate in or be present during the handling of a 
matter. Disqualification arises when a person employed by Åbo Akademi University has a 
stake in the matter being handled or a relationship with the involved parties that might 
jeopardise said person’s impartiality. Disqualification is not only assessed based on whether 
it actually poses the risk of a person handling a given matter being biased. The jeopardising 
of impartiality itself is, objectively, all that is needed. First and foremost, each and every 
person shall determine whether they are disqualified without any prompting. Grounds for 
disqualification are laid out in section 28 of the Administrative Procedure Act (434/2003). 
 
Åbo Akademi University observes both the provisions on disqualification laid out in the 
Administrative Procedure Act and the Academy of Finland’s regulations on disqualification.  

14 Secondary occupations  

A person employed by Åbo Akademi University shall refrain from engaging in such 
secondary occupations that may jeopardise their impartiality. They shall also refrain from 
engaging in any activity that is in conflict with what can be reasonably be expected of a 
person in their position.  
 
A secondary occupation may not, for example, hinder a person’s ability to fulfil their duties 
in accordance with their employment arrangement. As stated in Chapter 3, section 3 of the 
Employment Contracts Act (55/2001): “Employees shall not do work for another party or 
engage in such activity that would, taking the nature of the work and the individual 
employee's position into account, cause manifest harm to their employer as a competing 
activity contrary to fair employment practices.” 
 

15 Gifts, other financial benefits and hospitality 

Employees of Åbo Akademi University may not, for themselves or on someone else’s behalf, 
request, receive or accept gifts or financial and other personal benefits that are in some way 
linked to the tasks and obligations entrusted to them. Exceptions to this are gifts or benefits 
that are customary or of modest value. Customary gifts or benefits may not be accepted 
frequently or from the same source.  
 
Catering arranged for partners shall be agreed upon in accordance with customary practices 
and in moderation with regard to the purpose and nature of the event in question.  Åbo 
Akademi University funds may be used for representation purposes only as a means of 
extending customary hospitality or courtesy to Åbo Akademi University stakeholders, 
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outside experts and specialists as well as for recreational activities, parties and similar 
events for employees of Åbo Akademi University. 
 
All gifts offered before, during and after procurement procedures to persons or 
organisations which are or may be participating in procurement procedures shall be 
declined.  

Chapter 6. Donations and external financial contributions 

16 General 

External financial contributions for education and research at Åbo Akademi University are 
vital and very welcome. The basis for a donation or will is a deed of gift or similar document. 
 
Åbo Akademi University does not accept external donations or other contributions for 
purposes other than carrying out its mandate under the Universities Act.  When collecting 
funds, attention shall always be given to applicable legislation, permissions granted, 
internal instructions, regulations and rules.  
 

17 Principles for accepting donations 

Åbo Akademi University shall respect the will of donors and the purpose of the donation 
shall be respected.  
 
Externally funded research and education shall meet the same scientific quality 
requirements as directly state-funded research and education. 
 
When accepting donations or other contributions, the freedom of research as pertains to, 
for example, research work, methods and publication, shall be respected. Donation 
conditions requiring certain results to be obtained in research shall not be accepted. 
Likewise, donations requiring education to adhere to certain specified theses or doctrines 
shall not be accepted. The openness and accessibility of results shall also be safeguarded to 
ensure their independent assessment. When accepting donations, Åbo Akademi University 
shall make every effort to ensure that the donated funds are as unconditional as possible, in 
part to avoid any undue influencing of research and education and in part to prevent the 
donation from eventually becoming unusable due to changes in the surrounding world. 
 
Prior to accepting any proposals for external financial contributions, Åbo Akademi 
University shall always verify whether a given contribution is in accordance with applicable 
acts and regulations as well as with Åbo Akademi University’s operations, values, strategy 
and ethical principles. Any conditions attached to a given donation shall be verified, and 
only conditions that are not in conflict with applicable legislation, this Instruction and other 
internal regulations shall be accepted. Donation conditions that generally refer to the focus 
of the research or education being funded may be accepted to the extent that said conditions 
are scientifically relevant and in accordance with good research practices and teaching 
methods.  
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18 Donors and donation sources 

When giving consideration to accepting a donation, the donor as a person or organisation 
shall be taken into account. If Åbo Akademi University finds that it will be detrimental to the 
university to accept a donation and thereby be associated with the donor’s ideology, 
reputation or activities, said donation shall not be accepted.  
 
The source of a donation shall also be taken into account. If the funds come from an 
undertaking that conflicts with international conventions ratified by Finland or applicable 
legislation, or the funds come from a criminal enterprise, said donation shall not be 
accepted. A high degree of constraint shall be observed in other cases, where the funds come 
from an undertaking that is detrimental to, for example, human health or the environment. 
 

19 Administration of donations 

Donation funds are administered separately from other processes and operations. Åbo 
Akademi University openly reports on the use of donation funds.  
  
Donations shall be administered in agreement with intentions of the donor. A donation shall 
not obligate the donation recipient to provide any service in return to the donor. The 
donor’s wishes regarding, for example, the naming of donated services, buildings or 
scholarships may, however, be considered. If a donor wishes to remain anonymous, the 
donation shall still require verification in accordance with this Instruction before it can be 
accepted. After making the donation, the donor shall not play an operative role in 
supervision of the undertaking to which the donation was granted. 

Chapter 7. Miscellaneous provisions 

20 Internal auditing 

Internal auditing at Åbo Akademi University is conducted independently and endeavours 
to contribute to the development of Åbo Akademi University’s operations through special 
reviews. Internal auditing is regulated by a separate instruction, the Instruction on 
Internal Auditing at Åbo Akademi University.  

21 Whistleblowing 

A whistleblower is a person who exposes any violations, abuses, corruption or other 
irregularities discovered within Åbo Akademi University.  Åbo Akademi University 
ensures that whistleblowers are protected in accordance with applicable legislation.  More 
detailed provisions on the whistleblowing process shall be made available.   

22 Entry into force  

This Instruction on Ethics and the Responsible Conduct of Research at Åbo Akademi 
University shall enter into force on 5 May 2020. 
 


